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1  Document History  

1.1 Change History  
 

1.2  RASCI  
RASCI Role Name Phone 

R    

A    
S    
C    
I    
 
R: Responsible; A: Accountable; S: Support; C: Contribute; I: Information; 
 

1.3 Approval Detail 
  

Review # Date Name & Position of Approver Signature 
    

    

    

 

1.4 Other Related Documents 
 

Related Document Comment 
N/A N/A 

  

2 Configuration Design Overview 
 
This section presents an overview of key design concepts and considerations for establishing basic settings 
configuration in SAP for administering organizational structure changes. The configuration design document will 
cover the configuration of the organizational structure. 
 
SAP Organizational Management is a key application within the SAP HR module. It is built around the 
relationships between defined objects, such as Organizational Units, Positions and Persons, which together 
build a picture of the organization. The staffing structure comprises a consolidated view of the Organizational 
Units, the Positions that belong to the Organizational Units and the Positions that each Person is assigned to. 
 

Ver. Date Summary of Changes Author 
    
    



 

 

 

 
The concept of organizational management is based on an object-oriented approach. Each element in the 
organization represents a stand-alone object with individual characteristics. These objects are created 
individually and are linked together using relationships. This results in a network that has the flexibility to 
perform human resources planning, forecasting and reporting. 
 
Although an organizational plan can consist of many object types, the basic building blocks of organizational 
management will include the following objects: 
 

Object Type Object Type Key 
Organizational Unit O 
Positions S 
Person/Holder P 
Cost Center K 

  
 
 



 

 

 

 
 

3 Process Variants  
 
Integration 
Point # 

Process Variant Configuration Task Name Variant 
Description 

1 N/A N/A N/A 



 

 

 

 
 

4 Prerequisites  
 

Task Configuration Task Name Required Reference 
Document 

1 N/A N/A 
 



 

 

 

 
 

5 Configuration Details 
Values in screenshots throughout this document are for illustrative purposes only. Please refer to 
Section 6 for actual values. 

5.1 Set up Number Assignment for all Plan Versions 

5.1.1 Business Decision 
Consistent number range(s) to be used in the configuration need to be considered by the 
business. 

5.1.2 Configuration Design and Rationale 
The cross-plan version number assignment switch is not set in the SAP standard package. 
Once the installation is complete, the following entry should be set to ensure that number 
assignments across plans are consistent. 

 
If valid number assignment is not created for all plan versions, then individual number intervals 
per plan version (and possibly also per object type) must be created. 

5.1.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → 
Maintain Number Ranges → Set Up 
Number Assignment for All Plan 
Versions 

Set up Number 
Assignment for all 
Plan Versions 

OONC No 

 

5.1.4 Configuration Steps 
 
Configuration Task Name: Set up Number Assignment for all Plan Versions 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OONC 
 



 

 

 

 

 
 
2. Enter the values specified in Section 6 
 
 



 

 

 

 
 

5.2 Maintain Number Ranges 

5.2.1 Business Decision 
The number range to be used for all objects need to be considered by the business. 

5.2.2 Configuration Design and Rationale 
The system is delivered with Subgroup $$$$ that defines the number range to be used for all 
objects. A different range of numbers can be defined for each type of Organizational object 
(Organizational Units, Jobs and Positions).  

 
By defining a unique number range to each object type, it will be easier to identify the type of 
object, as well as being a benefit for reporting purposes. These new subgroups/number ranges 
override the $$$$ number ranges. Both external and internal number ranges can be configured 
to allow users to assign a specific number to the object or to allow the system to automatically 
assign the number when the object is being created.  

5.2.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → 
Maintain Number Ranges → Maintain 
Number Ranges 

Maintain Number 
Ranges 

OONR No 

 

5.2.4 Configuration Steps 
 
Configuration Task Name: Maintain Number Ranges 
Configuration Values: Configuration Values: Refer to Section 6 
1. Enter T-Code: OONR 
 
2. On the ‘Change View Number Assignment Overview’ screen, choose the ‘New Entries’ button. 
 



 

 

 

 

 
 
3. Create the following Subgroups and save: 
 

• $$C 
• $$O 
• $$S 

 
4. On the ‘Change View Number Assignment Overview’ screen, select the row with Subgroup $$$$ and 
choose the Number Range Maintenance button. 
 



 

 

 

 

 
 
5. Choose the Change Intervals button and enter the values specified in Section 6 
 
6. Repeat this process, starting at step 4, until all of the remaining Subgroups ($$C,$$O,$$S) have been 
assigned the corresponding number ranges as specified in Section 6 
 
 

5.3 Maintain Object Types 

5.3.1 Business Decision 
The business will need to consider:  

• The object types to use 
• The number and types of new objects that needs to be created. 

5.3.2 Configuration Design and Rationale 
This step is used to make the settings necessary for changing standard object types and 
creating new object types.    

5.3.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → Data 
Model Enhancement → Maintain Object 
Types 

Maintain Object 
Types 

OOOT No 

 



 

 

 

 
5.3.4 Configuration Steps 
 
Configuration Task Name: Maintain Object Types 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOOT 
 
2. To create a new object, either select an existing object (and click copy) or click on new entries. 
 

 
 
 
3. Enter the values specified in Section 6 and save. 

 
 



 

 

 

 
5.4 Maintain Infotypes 

5.4.1 Business Decision 
The business will need to consider the following: 

• The set of infotypes that will be used in the new SAP implementation 
• The names of the infotypes and the objects that will utilize the infotypes 
• The requirement for customized infotypes 
• Time constraint requirements for the infotypes 

5.4.2 Configuration Design and Rationale 
This step is used to change the attributes of an infotype. An infotype is a collection of logical or 
business-related characteristics of an object. The following settings can be configured: 

• Change the infotype names 
• Assign infotypes to standard object types or to customer- specific object types 
• Define another time constraint for an infotype.   

5.4.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → Data 
Model Enhancement → Infotype 
Maintenance → Maintain Infotypes 

Maintain Infotypes OOIT No 

 

5.4.4 Configuration Steps 
 
Configuration Task Name: Maintain Infotypes 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOIT 
 
2. Select the desired object and double click on Time constraint. 
 



 

 

 

 

 
 
3. Maintain time constraint and double click on infotypes per object. Link the infotypes 1000 and 1001 for 
the new custom objects. 
 
4. Save the record. 
 
5. Repeat for all infotypes specified in Section 6 
 
 



 

 

 

 
5.5 Maintain Relationships 

5.5.1 Business Decision 
The business will need to consider the relationships between objects that are required to 
implement an organizational structure, which best represents the business that the SAP system 
is being implemented for. 

5.5.2 Configuration Design and Rationale 
This step is used to make the settings that are required for creating relationships. Relationships 
between objects can be either reciprocal or in only one direction. The relationships used 
between standard SAP object types are predefined and should not be changed. Each 
relationship in SAP will have a three digit key in combination with either an A or B relationship. 
When the user builds the first relationship, the reciprocal relationship is assumed by the system 
when appropriate. 

5.5.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → Data 
Model Enhancement → Relationship 
Maintenance → Maintain Relationship 

Maintain 
Relationships 

OOVK No 

 

5.5.4 Configuration Steps 
 
Configuration Task Name: Maintain Relationships 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOVK 
 



 

 

 

 

 
 
2. Click the ‘New Entries’ button to create the new relationships as specified in Section 6 
 
3. Select the newly created relationship and double click “Allowed Relationships‟ to maintain it. 
 



 

 

 

 

 
 
5. Click Continue and Save. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
5.6 Maintain Description 

5.6.1 Business Decision 
The business will need to consider Description for objects that are required to implement for 
Organizational Object, which best represents, the business that the SAP system is being 
implemented for. Business needs to store Description for Position like. 
1. Aboriginal—POC 
2. ATSI—POC 
3. Working with children--POC 

5.6.2 Configuration Design and Rationale 
This step is used to make the settings that are required for creating Description types. We can 
map different description types to the object based on business requirement. 

5.6.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → Data 
Model Enhancement → Infotype 
Maintenance → Maintain subtypes 

Maintain Subtypes OOSU Yes 

 

5.6.4 Configuration Steps 
Configuration Task Name: Maintain Description 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOSU 
 
2. Click the ‘New Entries’ button to create the new subtype as specified in Section 6 



 

 

 

 

 
 
3. Select the newly created Subtype and double click “Time Constraint‟ to maintain it. 

 
 



 

 

 

 

 
 

 
 
 
4. Click on Save. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
5.7 General Attribute Maintenance. 

5.7.1 Business Decision 
The business will need to consider the requirements for creating ASCO/ANZCO codes as 
Attributes for Position level and also for Maintaining Allowances for Position level. 

5.7.2 Configuration Design and Rationale 
This step is used to make the settings that are required for creating Attributes. We can map 
different Attribute types to the object based on business requirement. 

5.7.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Payroll → 
Payroll:GB → Public sector → Higher 
Education and Research → Interfaces 
→ HESA Data Collection- individualized 
staff record→Cost center Maintenance 
in Org.management→Check Subtype of 
General Attribute Maintenance 

Check Subtype of 
General Attribute 
Maintenance 

OOSU Yes 

2 SAP Customizing IMG → Payroll → 
Payroll:GB → Public sector → Higher 
Education and Research → Interfaces 
→ HESA Data Collection- individualized 
staff record→Cost center Maintenance 
in Org.management→Setup General 
Attribute Maintanace Infotype 

Setup General 
Attribute Maintanace 
Infotype 

OH02 Yes 

 

5.7.4 Configuration Steps 
Configuration Task Name: Check subtype of general Attribute Maintenance 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOSU 
 
2. Click the ‘New Entries’ button to create the new subtype as specified in Section 6 



 

 

 

 

 
 
3. Select the newly created Subtype and double click “Time Constraint‟ to maintain it. 

 
 
 
4. Click on Save. 

 
 



 

 

 

 
 
Configuration Task Name: Setup General Attribute Maintenance infotype 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OH02 
 
2. Click the ‘New Entries’ button to create the new subtype as specified in Section 6 

 
 
3. Select the newly created Scenario and double click “Attribute‟ to maintain it. 
 

 
 



 

 

 

 

 
 
4. Select Scenario and Double click on “Attribute or Scenario” to Maintain 



 

 

 

 

 
 



 

 

 

 

 
 
 
 
5. Select Attribute and Double click on “Object Types” to Maintain. 

 
 
4. Click on Save. 

 
 
 



 

 

 

 
5.8 Service type/Category Maintenance. 

5.8.1 Business Decision 
The business will need to decide what are the service types required for different company 
codes they have in their business. Staff categories like Industries (IND), Front line, Commission 
etc. 

5.8.2 Configuration Design and Rationale 
This step is used to make the settings that are required for creating Service type or Categories. 
We can map different Service types to the Company code based on business requirement. 

5.8.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Payroll → 
Payroll: Germany →Industries → Public 
sector → Hospital and Homes → 
Service type → Enter Catalogs of 
Service Types 

Enter Catalogs of 
Service Types 

SPRO Yes 

2 SAP Customizing IMG → Payroll → 
Payroll: Germany →Industries → Public 
sector → Hospital and Homes → 
Service type → Enter Service Types 

Enter Service Types SPRO Yes 

3 SAP Customizing IMG → Payroll → 
Payroll: Germany →Industries → Public 
sector → Hospital and Homes → 
Service type → Enter Service 
Categories 

Enter Service 
Categories 

SPRO Yes 

4 SAP Customizing IMG → Payroll → 
Payroll: Germany →Industries → Public 
sector → Hospital and Homes → 
Service type → Assign Catalog of 
Service Types to Company Code 

Assign Catalog of 
Service Types to 
Company Code 

SPRO Yes 

 

5.8.4 Configuration Steps 
Configuration Task Name: Enter Catalogs of Service type 
Configuration Values: Refer to Section 6 
1. Click the ‘Enter Catalogs of Service Type’ to create the new Catalog as specified 
 
2. Click the ‘New Entries’ button to create the new subtype as specified in Section 6 



 

 

 

 

 
 
3. Click on Save. 

 
 
 
Configuration Task Name: Enter Service types 

Configuration Values: Refer to Section 6 

1. Click the ‘Enter  Service Type’ to create the new Service type 
 
2. Click the ‘New Entries’ button to create the new Service type 
 



 

 

 

 

 
 
 
 
4. Click on Save. 

 
 
Configuration Task Name: Enter Service Categories 
Configuration Values: Refer to Section 6 
 
1. Click the ‘Enter  Service Categories’ to create the new Service Category 
 
2. Click the ‘New Entries’ button to create the new Service Category 
 



 

 

 

 

 
 
4. Click on Save. 

 
 
Configuration Task Name: Assign Catalog of Service types to Company Code 
Configuration Values: Refer to Section 6 
 
1. Click the ‘”Assign Catalog of Service types to Company Code” 
 
2. Click the ‘New Entries’ button to Assign Catalog of Service types to Company code 
 



 

 

 

 

 
 
 
4. Click on Save. 

 
 

5.9 Activate Inheritance of Account Assignment Features 

5.9.1 Business Decision 
The business will need to consider the requirements for subordinate positions to inherit account 
assignment features from their parent organizational unit. 

5.9.2 Configuration Design and Rationale 
This step determines whether the account assignment features (controlling area, company 
code, and business area) of organizational units are to be inherited by subordinate positions. 

5.9.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Basic Settings → 
Activate Inheritance of Account 
Assignment Features 

Activate Inheritance 
of Account 
Assignment Features 

OOCINH  
 

No 

 



 

 

 

 
5.9.4 Configuration Steps 
 
Configuration Task Name: Activate Inheritance of Account Assignment Features 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOCINH 
 
 

 
 

2. Enter the values specified in Section 6 on the ‘Change View “Inheritance of Contr. Area in Pos. 
Overview’ screen. 
 

5.10 Set Up Transport Connection  

5.10.1 Business Decision 
The business will need to consider the required transport connection as per business 
requirements. 



 

 

 

 
5.10.2 Configuration Design and Rationale 

This configuration step is used to specify the desired transport connection to be used to 
transport Personnel Planning objects from the Customizing client. 

5.10.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Transport → Set Up 
Transport Connection 

Set Up Transport 
Connection 

OOCR 
 

No 

 

5.10.4 Configuration Steps 
 
Configuration Task Name: Set Up Transport Connection 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOCR 
 
 
 



 

 

 

 

 
 

2. Enter the values specified in Section 6 on the ‘Change View “Set up PD Transport Connection” 
Overview’ screen. 

 
 



 

 

 

 
 

5.11 Set Up Vacancy Infotype  

5.11.1 Business Decision 
The business will need to consider the requirement for leveraging the vacancy infotype in the 
SAP recruitment module. 

5.11.2 Configuration Design and Rationale 
This configuration step is to facilitate the integration to the Recruitment module to allow the 
setup of vacant positions in the organization. 

5.11.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Infotype Settings → 
Activate/Deactivate “Vacancy” Infotype 

Set Up Vacancy 
Infotype 

OOVB 
 

No 

 

5.11.4 Configuration Steps 
 
Configuration Task Name: Set Up Vacancy Infotype 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOVB 
 



 

 

 

 

 
 
 
2. Click on ‘New Entries’ and enter the values specified in Section 6 on the ‘Change View “Vacancy 
Editing” Overview’ screen. 
 
 



 

 

 

 
 

5.12 Set Up Check Values for Authorities/Resources 

5.12.1 Business Decision 
The types of authorities and resources will need to be considered by the business. 

5.12.2 Configuration Design and Rationale 
The OM Infotype 1010 (Authorities/Resources) is divided into two subtypes. “Authorities” are the 
authorities, which describe a position regardless of the holder. Resources are assigned to work 
centers and positions, which require particular technical features. 

5.12.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Infotype Settings → Set 
up Check Values for 
Authorities/Resources 

Set Up Check Values 
for 
Authorities/Resources 

OOKU 
 

No 

 

5.12.4 Configuration Steps 
 
Configuration Task Name: Set Up Check Values for Authorities/Resources 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOKU 
 
 



 

 

 

 

 
 
2. Enter the values specified in Section 6 on the ‘Change View “Authorities/Resources” Overview’ 
screen. 

 
 
 



 

 

 

 
 

5.13 Set Up Check Values for Buildings 

5.13.1 Business Decision 
The addresses for buildings need to be considered by the business. 

5.13.2 Configuration Design and Rationale 
In this configuration step, the addresses for buildings in the business are maintained. Building 
addresses are used to give information on the location of objects such as work centers or 
resources (rooms). The specific object types that refer to a building address can be maintained 
by entering the desired object type for the Address infotype (IT1028). 

5.13.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Infotype Settings → Set 
Up Check Values for Buildings 

Set Up Check Values 
for Buildings 

SPRO 
 

No 

 

5.13.4 Configuration Steps 
 
Configuration Task Name: Set Up Check Values for Buildings 
Configuration Values: Refer to Section 6 
1. Enter T-Code: SPRO and navigate to SAP Customizing IMG → Personnel Management → 
Organizational Management → Infotype Settings → Set Up Check Values for Buildings 
 



 

 

 

 

 
 
2. Enter the values specified in Section 6 on the ‘Change View “Building Addresses” Overview’ screen:  
 



 

 

 

 

 
 

 



 

 

 

 
 

5.14 Set Up Integration with Personnel Administration 

5.14.1 Business Decision 
The OM objects that will be automatically integrated with PA needs to be considered by the 
business. 

5.14.2 Configuration Design and Rationale 
This configuration step is used to activate the integration between Personnel Administration 
(PA) and Organization Management (OM). This ensures that the contents of the OM solution 
are consistent with the configuration in the PA solution. Changes made to the OM objects that 
are relevant to integration are transferred to PA automatically. 

5.14.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Integration → 
Integration with Personnel 
Administration → Set up Integration with 
Personnel Administration  

Set Up Integration 
with Personnel 
Administration 

SM30 > 
Maintain Table 
T77S0 
 

No 

 

5.14.4 Configuration Steps 
 
Configuration Task Name: Set Up Integration with Personnel Administration 
Configuration Values: Refer to Section 6 
1. Enter T-Code: SPRO and navigate to SAP Customizing IMG → Personnel Management → 
Organizational Management → Integration → Integration with Personnel Administration → Set up 
Integration with Personnel Administration 
 



 

 

 

 

 
 
2. Enter the values specified in Section 6 on the ‘Change View “HR Master Data Integration” Overview’ 
screen.



 

 

 

 

  
 

 



 

 

 

 
 

5.15 Integration of Personnel Planning and Master Data 

5.15.1 Business Decision 
The objects that will be integrated with PA needs to be considered by the business. 

5.15.2 Configuration Design and Rationale 
This configuration step ensures integration is activated between Personnel Administration (PA) 
and Organization Management (OM). The Feature PLOGI must be activated manually. 

5.15.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Integration → 
Integration with Personnel 
Administration → Set up Integration with 
Personnel Administration → Participate 
in Integration 

Integration of 
Personnel Planning 
and Master Data 

PE03 > PLOGI 
 

No 

 

5.15.4 Configuration Steps 
 
Configuration Task Name: Integration of Personnel Planning and Master Data 
Configuration Values: Refer to Section 6 
1. Enter T-Code: SPRO and navigate to SAP Customizing IMG → Personnel Management → 
Organizational Management → Integration → Integration with Personnel Administration → Set up 
Integration with Personnel Administration 
 



 

 

 

 

 
 
2. On the Choose Activity dialog box, double-click Participate in Integration. 



 

 

 

 

 
 
3. If the display is not in a Decision Tree format, click on PView -> Tree Maintenance 
 
4. The value set for PLOGI should be an “X”. Choose Save. 
 



 

 

 

 

 
 
5. Choose Activate 

 
 

5.16 Set Up Integration with Cost Accounting/Distribution 

5.16.1 Business Decision 
The cost centers that are assigned to a controlling area needs to be considered by the 
business. 

5.16.2 Configuration Design and Rationale 
The default controlling area is not set by default. If relationships between cost centers and 
positions or organizational units are created, the system will ask to assign the cost center to a 
controlling area. In such cases, the value defined in this step is used as the default. 

5.16.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Integration →  Set up 
Integration for Cost Distribution 

Set Up Integration with 
Cost 
Accounting/Distribution 

OOCDIST  No 

 



 

 

 

 
 

5.16.4 Configuration Steps 
 
Configuration Task Name: Set Up Integration with Personnel Administration 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OOCDIST 
 
2. Enter the values specified in Section 6 on the ‘Change View “Integration with Cost Distribution” 
Overview’ screen: 
 

  
 

 



 

 

 

 
 

5.17 Set up Integration with Business Partner 

5.17.1 Business Decision 
The persons and/or organizational units that are SAP business partners need to be considered 
by the business. 

5.17.2 Configuration Design and Rationale 
This step is used to activate integration with SAP Business Partner. This enables other 
applications that depict persons and organizational units as business partners with HR master 
data and organizational data. It is possible to synchronize data separately for organizational 
units and employees. 

5.17.3 Configuration Path 
 

Step IMG Configuration Task 
Name 

T-Code Client 
Dependent 

1 SAP Customizing IMG → Personnel 
Management → Organizational 
Management → Integration →  
Integration with Business Partner 

Set up Integration 
with Business 
Partner 

OO_HRALXCUSTINT  No 

 

5.17.4 Configuration Steps 
 
Configuration Task Name: Set Up Integration with Personnel Administration 
Configuration Values: Refer to Section 6 
1. Enter T-Code: OO_HRALXCUSTINT 
 
2. Enter the values specified in Section 6 on the ‘Change View “Activate Integration” Overview’ screen: 
 



 

 

 

 

 
 

 



 

 

 

 
 

6 Configuration Values  
 
The Configuration Values are designed in Build Clusters. The Clusters list down all the possible values for 
configuration related to the process.  
 
The following are the Build Clusters related to this document: 
 
AP326_HR_Organizational Design 

 



 

 

 

 
 

7 Unit Test  Conditions & Results 
  

Step Test Condition Transaction 
Code 

Data and/ or 
Parameter for 
Test 

Expected Results 
Status 
& Date 
Passed 

1 Set up Number Assignment 
for all Plan Versions 

OONC Number 
Assignment for 
Plan Versions 

Number Assignment 
for all Plan Versions 
configured 

 

2 Maintain number ranges OONR Number ranges Number ranges 
configured 

 

3 Maintain object types OOOT Object types All  specified object 
types configured 

 

4 Maintain infotypes OOIT Infotypes All infotype time 
constraints configured 

 

5 Maintain relationships OOVK Object 
relationships 

All object relationships 
are configured as 
specified 

 

6 Activate Inheritance of 
Account Assignment 
Features 

OOCINH Inheritance Object inheritance 
requirements are 
configured 

 

7 Set Up Transport 
Connection  

OOCR Transport 
Connection 

Desired transport 
connection is set up 

 

8 Set Up Vacancy Infotype OOVB Vacancy 
Infotype 

Vacancy Infotype is 
set up 

 

9 Maintain Working Time 
Groups 

OOGP Working Time 
Groups 

The Working Time 
Group is set up to 
prevent positions 
being more than 100% 
occupied 

 

10 Maintain Rule Values OORW Rule Values The Working Time 
checks are configured 

 

11 Set Up Check Values for 
Authorities/Resources 

OOKU Check Values 
for 
Authorities/Reso
urces 

Checks for 
Authorities/Resources 
are configured 

 

12 Set Up Check Values for 
Health Examinations 

OOGV Check Values 
for Health 
Examinations 

Checks for Health 
Examinations are 
configured 

 

13 Set Up Check Values for 
Restrictions 

SPRO Check Values 
for Restrictions 

Checks for 
Restrictions are 
configured 

 

14 Set Up Check Values for 
Reasons 

SPRO Check Values 
for Reasons 

Checks for Reasons 
are configured 

 

15 Set Up Check Values for 
Buildings 

SPRO Check Values 
for Buildings 

Checks for Buildings 
are configured 

 

16 Integration with Personnel SPRO Integration with PLOGI values are  



 

 

 

 

Step Test Condition Transaction 
Code 

Data and/ or 
Parameter for 
Test 

Expected Results 
Status 
& Date 
Passed 

Administration Personnel 
Administration 

configured 

17 Integration of Personnel 
Planning and Master Data 

PE03 > 
PLOGI 

Integration of 
Personnel 
Planning and 
Master Data 

PLOGI code can be 
seen in decision tree 

 

18 Activate PLOGI PE03 > 
PLOGI 

Activate PLOGI The value set for 
PLOGI is “X” 

 

19 Set Up Integration with Cost 
Accounting/Distribution 

OOCDIST Integration with 
Cost 
Accounting/Distr
ibution 

Integration with Cost 
Accounting/Distributio
n is configured 

 

20 Set up Integration with 
Business Partner 

OO_HRALXC
USTINT 

Integration with 
Business 
Partner 

Integration with 
Business Partner is 
configured 

 

21 Job/Position Description SPRO Job/Position 
Description 

Descriptive labels for 
Job/Position are 
configured 

 

22 Job Index SPRO Job Index Job indices are 
configured 

 

 

 

 

 

 

 

 

 



 

 

 

 
 



 

 

 

 
8 Appendix 

8.1 Infotype Maintenance 

8.1.1 Infotype1000 (Object) 

 

 

8.1.2 Infotype 1001 (Relationship) 

 

 

 



 

 

 

 
8.1.3 Infotype 1002 (Description) 

 

 

8.1.4 Infotype 1005 (Planned Compensation) 

 

8.1.5 Infotype 1007(Vacancy) 



 

 

 

 

 

8.1.6 Infotype 1008 (Acct, Assignment Features) 

 

 

 

 

 

 

 

 

8.1.7 Infotype 1010 (Authorities & Resources) 



 

 

 

 

 

 

8.1.8 Infotype 1013 (Employee Group/Sub Group) 

 

 

 

 

8.1.9 Infotype 1016 (Standard Profiles) 

 



 

 

 

 

 

8.1.10 Infotype 1018 (Cost Distribution) 

 
 



 

 

 

 
8.1.11 Infotype 1028 (Address) 

 

 
 
 
 



 

 

 

 
8.1.12 Infotype 1222 (General Attribute Maintanace) 

 

 

8.1.13 Infotype 1503 (Service Category) 

 

 

 

 

 

 

8.1.14 Infotype 9222 (Approver Tag) 



 

 

 

 

 

 

No configuration changes are required for OM infotypes 1007, 1008, 1013 and 1016. 


